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“Defining the Job Market in Times of Change” 

On March 22, 2021 students from Humber College’s Fashion Management BComm, Faculty of 

Business hosted a webinar featuring three guest speakers who currently work in the fashion 

industry. In the webinar, the speakers discussed some of the challenges they faced throughout 

their careers, and especially in this current pandemic, as well as some of the techniques they have 

used to successfully overcome these hurdles in the very competitive and ever evolving field. The 

guest speakers were Gayatri Seth, Transam Udarbe and Evelyn Reynolds, all of whom brought a 

mouthful of advice and knowledge for the attendees. 

One dominant theme throughout the webinar was adaptability.  

Seth shared that initially fashion was not her career of choice. She started at Wilfrid Laurier 

University in a different program before deciding to switch to Humber and focus on a fashion 

diploma, later receiving her degree.  She emphasized that retail is an easy option for fashion 

students, but that growth is not guaranteed, and challenged the attendees to develop transferable 

skills that they can take into the workplace (Seth, 2020). 

To add to this theme, Udarbe also made a few changes in his life, especially with his location. 

Recently he had to relocate to Quebec and learn a whole new language, while juggling different 

jobs and trying to cope with an evolving world. While at school, he also held down a job at 

H&M then Coach, and now he works for one of Canada’s largest fashion companies. He 

challenged all attendees to realize the importance of effective communication- to managers, 

school faculty, family, etc. He further emphasized the importance of making good connections 

through volunteering and being involved. Confidence was also a strategy he suggested. 



The final speaker, Evelyn Reynolds, also made a large move in the past, as she crossed the 

Atlantic Ocean from the U.K to Canada a few decades ago. She noted that in this current 

environment, certain jobs have become irrelevant, expectations and trends have changed and 

even methods of communication have evolved. Her advice? Do not be afraid to take a role that is 

perceivably lower than your qualifications. Every experience is good experience. She stated that 

openness and adaptability are essential tools in the industry and that some companies hire for 

attitude, then train for aptitude (Reynolds, 2021). 

This webinar definitely proved to be informative and eye-opening. Several key points were 

mentioned that should be applied, especially in these unprecedented times when we are 

challenged to be innovative and adaptable. 

 


